


Fairfield University Department of Public Safety

= Be alert! Know your surroundings and be aware of who is in front of

and behind you.

< Don't take shortcuts through parking lots and woods if you're alone

or if they are known to be problem areas.

 If at all possible, don't carry a purse. If you must, keep your money
and credit cards in a pocket or some other place.

e Carry as little cash as possible.

= Walk on highly travelled streets, and at night, travel only in well-lit areas.

= Carry your keys in your hand as you approach your room or office so
you don’t have to fumble for them outside your door.

= If someone attacks, don’t resist unless you feel your life is in danger

and you believe it is in your best interest.

« Remain calm and get the best possible description of your attacker,

starting from head and working down to feet.

= If assaulted on campus, report it to the Department of Public Safety

immediately.

;—,UBL{. A YETY EME!(-!'El‘i. Y

- - 4'4 & OR
e L%

XT.4, .G
\@o \@

FAIRFIELD UNIVERSITY
DEPARTMENT OF PUBLIC SAFETY
POLICY STATEMENT

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act or Clery Act, signed in 1990, is a federal statute codified at 20 U.S.C. § 1092(f), with
implementing regulations in the U.S. Code of Federal Regulations at 34 C.F.R. 668.46. The
Clery Act requires all colleges and universities that participate in federal financial aid pro-
grams to keep and disclose information about crime on and near their respective campuses.

I. REPORTING CRIMES AND OTHER EMERGENCIES

The Department of Public Safety is authorized by Fairfield University to prevent,
investigate, and report any violations of state or federal law and/or University regulations on
campus. Student behavior, which violates state or federal law and/or University regulations,
may also be investigated and reported by authorized staff of the Division of Student Affairs.
The Department of Public Safety reports directly to the University Executive Vice President.

Any student, faculty member, or employee of Fairfield University should directly report
any potential criminal act or other emergency to any officer or representative of the
Department of Public Safety. This includes instances when the victim of a crime elects to or
is unable to (physically or mentally) to make such a report. Callers should dial 4090 or 203-
254-4090 for immediate assistance. Calls may also be made by using one of the “Blue Light”
telephones located throughout campus. This emergency telephone system is linked directly
to the Public Safety office, which is located on the ground floor of Loyola Hall, Room #2.
Upon receipt of the call, officers are dispatched to the site, an investigation is conducted,
and appropriate action taken.

In addition, all members of the community are strongly encouraged to download a free,
smart phone app called “LiveSafe” available on Android and Apple phones. The safety app
provides students, faculty, and staff with a direct connection to Police or Public Safety by
leveraging key components of smartphone technology, including GPS location and text capa-
bilities. LiveSafe can be downloaded from Google Play or the App Store. Simply insert your
phone number and select “Fairfield” to register.

Community members must be as detailed as possible when providing a physical
description of a suspect or perpetrator:
« Physical description should include height, weight, build, facial hair, complexion,
jewelry, and tattoos
= Vehicle description should include make, model, color, and approximate year of
manufacture, marker plate, state of origin, and any notable damage to the vehicle
Do not disturb any crime scene so as to preserve any physical evidence that may exist.
Timely Warning
In the event that a situation arises, either on or off campus, that, in the judgment of the
Director of Public Safety, Dean of Students, and Vice President for Student Life constitutes
an ongoing or continuing threat criminal in nature, a campus-wide “timely warning” will
be issued as soon as pertinent information becomes available. The notification will include
a short description of the crime or incident, giving the time and date, location, reported










ther harm and while minimizing risks to their own safety. Students are encouraged to be an
active bystander within the community.

All first-year students, Resident Assistants, Commuter Peer Assistants, New Student
Leaders, and many other student leaders participate in a training workshop around safe and
positive options for bystander intervention. These training programs are developed with
the Center for Family Justice, and are designed to promote risk reduction. Risk reduction
is defined as options designed to decrease perpetration and bystander inaction; increase
empowerment for victims in order to promote safety; and help individuals and communities
address conditions that facilitate violence.

VII1l. DRUG AND ALCOHOL REGULATIONS

Fairfield University enforces drug and alcohol regulations as required in the Drug Free
Schools and Communities Act of 1988 and amendments of 1989. The unlawful possession,
use, or distribution of alcohol by employees on University property, or as part of any
University activity, is prohibited. Only under those conditions clearly stipulated by University
guidelines may students under 21 years of age be in the presence of, possess, or consume
alcoholic beverages. The Family Educational Rights and Privacy Act (FERPA) as amended
in 1998 enables institutions to release to parents/guardians of students under the age of 21
information concerning alcohol or drug-related student conduct violations.

All Resident Assistants (RA’s) are encouraged to coordinate alcohol education programs

for their assigned residence hall floors. Students documented for an alcohol violation may be

referred to the University's Substance Abuse Counselor. The University also has an Alcohol
and Other Drug (AOD) Committee which meets periodically through the year to assess
current and future initiatives aimed at alcohol and drug abuse, behaviors, and education. If
more information is desired, please contact the Office of the Dean of Students and/or the
Office of Human Resources for a copy of the Alcohol and Substance Abuse policy or read it
in the Student Handbook online at www.fairfield.eduktudenthandbook.

Illegal drugs and drug paraphernalia are prohibited on the grounds of the University.
The possession, sale, manufacture, or distribution of any controlled substance is in
violation of University regulations and illegal under both state and federal laws. Therefore,
any employee or student engaging in such illegal action will be subject to disciplinary
procedures, which could result in sanctions, including termination of employment, dismisal
or expulsion from school, and criminal prosecution.

In addition, the use andfor possession of weapons of any type, including facsimiles,
except those in possession of the Department of Public Safety or a bona fide law
enforcement agency, are not permitted on campus.

IX. SEXUAL MISCONDUCT POLICY
1. Glossary
= Advisor means a person chosen by a party or appointed by the institution to

signed by the Title IX Coordinator alleging harassment or discrimination based
on sex or retaliation for engaging in a protected activity against a Respondent and
requesting that the University investigate the allegation.

= Confidential Resource means an employee who is not an Employee with a
Responsibility to Report and may not share with the Title IX Coordinator when
they have received of notice of harassment, discrimination, and/or retaliation
(irrespective of Clery Act Campus Security Authority status).

= Day means a business day when the University is in normal operation.

= Decision-maker is the person, panel, and/or Chair who hears evidence, determines
relevance, and makes the Final Determination of whether this Policy has been
violated and/or assigns sanctions.

< Directly Related Evidence is evidence connected to the complaint, but which is neither
inculpatory (tending to prove a violation) nor exculpatory (tending to disprove a
violation) and cannot be relied upon by the investigation report or Decision-maker.
Compare to Relevant Evidence, below.

= Education program or activity means locations, events, or circumstances where the
University exercises substantial control over both the Respondent and the context
in which the sexual harassment, discrimination, and/or retaliation occurs and also
includes any building owned or controlled by a student organization that is officially
recognized by the University.

« Final Determination: A conclusion by the standard of proof that the alleged conduct
did or did not violate policy.

= Finding: A conclusion by the standard of proof that the conduct did or did not occur
as alleged (as in a “finding of fact”).

= Formal Grievance Process means “Process A,” a method of formal resolution designated
by the University to address conduct that falls within the policies included below,
and which complies with the requirements of the Title IX regulations (34 CFR
§106.45).

= Hearing Decision-maker(s) refers to those who have decision-making and sanctioning
authority within the University's Formal Grievance process.

< Investigator means the person or persons charged by a University with gathering
facts about an alleged violation of this Policy, assessing relevance, synthesizing the
evidence, and compiling this information into an investigation report of Relevant
Evidence and a file of Directly Related Evidence, as required based on policy.

= Employee with a responsibility to report means an employee of the University who is
obligated by policy to share knowledge, notice, and/or reports of harassment,
discrimination, and/or retaliation with the Title IX Coordinator.

= Notice means that an employee, student, or third-party informs the Title IX
Coordinator or other Official with Authority of the alleged occurrence of harassing,
discriminatory, and/or retaliatory conduct.

< Official with Authority (OWA) means an employee of the University explicitly
vested with the responsibility to implement corrective measures for harassment,
discrimination, and/or retaliation on behalf of the University.

< Parties include the Complainant(s) and Respondent(s), collectively.

= Process A means the Formal Grievance Process detailed in this policy.

= Process B means the administrative resolution procedures detailed in this policy that
apply only when Process A does not, as determined by the Title IX Coordinator.







12

13



14

15



campus or in an off-campus sponsored program or activity. A substantial University
interest includes:
a. Any action that constitutes a criminal offense as defined by law. This includes,
but is not limited to, single or repeat violations of any local, state, or federal law;
b. Any situation in which it is determined that the Respondent poses an
immediate threat to the physical health or safety of any student, employee,
or other individual;
c. Any situation that significantly impinges upon the rights, property, or
achievements of oneself or others or significantly breaches the peace and/or
causes social disorder; and/or
d. Any situation that substantially interferes with the educational interests or
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applied to incidents that occurred after August 14, 2020. For incidents that occurred
prior to August 14, 2020, previous versions of this Policy will apply. Those versions are
available from the Title IX Coordinator.

Online Harassment and Misconduct

The policies of Fairfield are written and interpreted broadly to include online and
cyber manifestations of any of the behaviors prohibited below, when those behaviors
occur in or have an effect on the University’s education program and activities or
when they involve the use of University networks, technology, or equipment.

Although Fairfield may not control websites, social media, and other venues
through which harassing communications are made, when such communications are
reported to the University, it will engage in a variety of means to address and mitigate
the effects.

Members of the community are encouraged to be good digital citizens and to
refrain from online misconduct, such as feeding anonymous gossip sites, sharing
inappropriate content via social media, unwelcome sexual or sex-based messaging,
distributing or threatening to distribute revenge pornography, breaches of privacy,
or otherwise using the ease of transmission and/or anonymity of the Internet or other
technology to harm another member of the University community.

Any online posting or other electronic communication by students, including
cyber-bullying, cyber-stalking, cyber-harassment, etc., occurring completely outside
of the University’s control (e.g., not on University networks, websites, or between
University email accounts) will only be subject to this Policy when such online conduct
can be shown to cause a substantial in-program disruption or infringement on the
rights of others.

Otherwise, such communications are considered speech protected by the freedom
of expression. Supportive measures for Complainants will be provided, but protected
expression cannot be subjected to discipline.

Off-campus harassing speech by employees, whether online or in person, may be
regulated by the University only when such speech is made in an employee’s official or
work-related capacity.

15. Non-Discrimination Policy

Fairfield University adheres to all federal, state, and local civil rights laws and
regulations prohibiting discrimination in private institutions of higher education.
Fairfield University provides equal employment opportunities to all employees and
applicants for employment and does not discriminate against any employee, applicant
for employment, student, or applicant for admission on the basis of: race, religion,
hearing status, color, sex, pregnancy, political affiliation, source of income, place of
business, residence, religion, creed, ethnicity, national origin (including ancestry),
citizenship status, physical or mental disability (including perceived disability), age,
marital status, family responsibilities, sexual orientation, gender identity, gender
expression, veteran or military status (including disabled veteran, recently separated
veteran, active duty wartime or campaign badge veteran, and Armed Forces Service
Medal veteran), predisposing genetic characteristics, domestic violence victim status
or any other protected category under applicable local, state, or federal law, including
protections for those opposing discrimination or participating in any resolution
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process on campus, with the Equal Employment Opportunity Commission, the State
of Connecticut Commission on Human Rights and Opportunities, or other human
rights agencies. University policy is committed to affirmative action under law in
employment of women, minority group members, individuals with disabilities, and
protected veterans.

16. Policy on Sexual Harassment

Students, staff, administrators, and faculty are entitled to an employment and
educational environment that is free of sexual harassment.

All offense definitions encompass actual and/or attempted offenses.

The Department of Education’s Office for Civil Rights (OCR), the Equal
Employment Opportunity Commission (EEOC), and the State of Connecticut regard
sexual harassment, a specific form of discriminatory harassment, as an unlawful
discriminatory practice. Fairfield University prohibits sexual harassment.

Fairfield has adopted the following definition of sexual harassment in order to
address the unique environment of an academic community, which consists not only
of employer and employees, but of students as well.

Acts of sexual harassment may be committed by any person upon any other
person, regardless of the sex, sexual orientation, and/or gender identity of those
involved.

Sexual harassment, as an umbrella category, includes the offenses of sexual
harassment, sexual assault, domestic violence, dating violence, and stalking, and is
defined as:

Conduct on the basis of sex or that is sexual in nature that satisfies one or more of
the following:

1) Quid Pro Quo:
a. an employee of the University,
b. conditions the provision of an aid, benefit, or service of the University,
¢. on an individual’s participation in unwelcome sexual conduct.
2) Sexual Harassment:
a. unwelcome conduct,
b. determined by a reasonable person,
¢. to be so severe, and
d. pervasive, and,
e. objectively offensive,
f. that it effectively denies a person equal access to the University’s education
program or activity.

Unwelcomeness is subjective and determined by the Complainant (except
when the Complainant is below the age of consent). Severity, pervasiveness, and
objective offensiveness are evaluated based on the totality of the circumstances
from the perspective of a reasonable person in the same or similar circumstances
(“in the shoes of the Complainant”), including the context in which the alleged
incident occurred and any similar, previous patterns that may be evidenced.

3) Sexual assault, defined as:
a) Sex Offenses, Forcible:
~ Any sexual act directed against another person,
~ without the consent of the Complainant,
~ including instances in which the Complainant is incapable of
giving consent.
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A ‘sexual act” is specifically defined by federal regulations to include one or
more of the following:

Forcible Rape:
~ Penetration,
~ no matter how slight,
~ of the vagina or anus with any body part or object, or
~ oral penetration by a sex organ of another person,
~ without the consent of the Complainant.

Forcible Sodomy:
~ Oral or anal sexual intercourse with another person,
~ forcibly,
~ and/or against that person’s will (non-consensually), or
~ not forcibly or against the person’s will in instances in which the

Complainant is incapable of giving consent because of age or because

of temporary or permanent mental or physical incapacity.
Sexual Assault with an Object:
~The use of an object or instrument to penetrate,
~however slightly,
~the genital or anal opening of the body of another person,
~forcibly,
~and/or against that person’s will (non-consensually),
~or not forcibly or against the person’s will in instances in which the
Complainant is incapable of giving consent because of age or
because of temporary or permanent mental or physical incapacity.
Forcible Fondling:
~The touching of the private body parts of another person
(buttocks, groin, breasts),
~for the purpose of sexual gratification,
~forcibly,
~and/or against that person’s will (non-consensually),
~or not forcibly or against the person’s will in instances in which the
Complainant is incapable of giving consent because of age or
because of temporary or permanent mental or physical incapacity.
b) Sex Offenses, Non-forcible:
~Incest:
1) Non-forcible sexual intercourse,
2) between persons who are related to each other,
3) within the degrees wherein marriage is prohibited by
Connecticut law.
~Statutory Rape:
1) Non-forcible sexual intercourse,
2) with a person who is under the statutory age of consent of 16.
4) Dating Violence, defined as:
a. violence,
b. on the basis of sex,
c. committed by a person,
d. who is in or has been in a social relationship of a romantic or intimate
nature with the Complainant.
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As used in these offenses, the following definitions and understandings apply:

Force: Force is the use of physical violence and/or physical imposition to gain sexual
access. Force also includes threats, intimidation (implied threats), and coercion that is
intended to overcome resistance or produce consent (e.g., “Have sex with me or I'll hit
you,” “Okay, don't hit me, I'll do what you want.”).

Sexual activity that is forced is, by definition, non-consensual, but non-consensualave sex with me
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This policy also covers a person whose incapacity results from a temporary or
permanent physical or mental health condition, involuntary physical restraint, and/or
the consumption of incapacitating drugs.

17. Policy on Other Sex-based Civil Rights Offenses/Discrimination

In addition to the forms of Sexual Harassment described above, which will be
investigated and resolved using Process A, Fairfield University additionally prohibits
the following offenses as forms of discrimination when the act is based upon the
Complainant’s actual or perceived sex. These will be investigated and resolved using
Process B.

= Discriminatory Harassment Based on Sex, defined as:

~ conduct that meets the definition of Sexual Harassment as described above,
but that does not take place in the University's education program or activity,
or

~ conduct that meets the definition of Sexual Harassment as describes above
and takes place within the University’s education program or activity, but
does not take place in the United States, or

~ conduct that does not meet the definition of Sexual Harassment as described
above, but is unwelcome, sexual, sex-based and/or gender-based, verbal,
written, online and/or physical conduct;

= Sexual Exploitation, defined as: an individual taking non-consensual or abusive

sexual advantage of another for their own benefit or for the benefit of anyone
other than the person being exploited, and that conduct does not otherwise
constitute sexual harassment under this Policy. Examples of Sexual Exploitation
include, but are not limited to:
~ Sexual voyeurism (such as observing or allowing others to observe a person
undressing or using the bathroom or engaging in sexual acts, without the
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~ Forcing a person to take an action against that person’s will by threatening
to show, post, or share information, video, audio, or an image that depicts
the person’s nudity or sexual activity

~ Knowingly soliciting a minor for sexual activity

~ Engaging in sex trafficking

~ Creation, possession, or dissemination or child pornography;

= Threatening or causing physical harm, extreme verbal, emotional, or
psychological abuse, or other conduct which threatens or endangers the health
or safety of any person;

= Discrimination, defined as actions that deprive, limit, or deny other members of
the community of educational or employment access, benefits, or opportunities,
including disparate treatment;

« Intimidation, defined as implied threats or acts that cause an unreasonable fear
of harm in another;

« Hazing, defined as acts likely to cause physical or psychological harm or social
ostracism to any person within the University community, when related to the
admission, initiation, pledging, joining, or any other group-affiliation activity (as
defined further in the Hazing Policy);

= Bullying, defined as:

~ Repeated and/or severe

~ Aggressive behavior

~ Likely to intimidate or intentionally hurt, control, or diminish another
person, physically and/or mentally

~ That is not speech or conduct otherwise protected by the University policy,
including Academic Freedom.

Violation of any other University policies may constitute a Civil Rights Offense/
Discrimination when a violation is motivated by actual or perceived sex and the result
is a discriminatory limitation or denial of employment or educational access, benefits,
or opportunities.

Sanctions for the above-listed Civil Rights Offenses/Discrimination range from
reprimand through expulsion/termination.

Retaliation

Protected activity under this Policy includes reporting an incident that may
implicate this policy, participating in the grievance process, supporting a
Complainant or Respondent, assisting in providing information relevant to an
investigation, and/or acting in good faith to oppose conduct that constitutes a
violation of this Policy.

Acts of alleged retaliation should be reported immediately to the Title IX
Coordinator and will be promptly investigated. Fairfield will take all appropriate
and available steps to protect individuals who fear that they may be subjected to
retaliation.

Fairfield University and any member of the University’s community are prohibited
from taking or attempting to take materially adverse action by intimidating,
threatening, coercing, harassing, or discriminating against any individual for the
purpose of interfering with any right or privilege secured by law or policy, or because
the individual has made a report or complaint, testified, assisted, or participated
or refused to participate in any manner in an investigation, proceeding, or hearing
under this policy and procedure.
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Filing a complaint within Process B could be considered retaliatory if those charges
could be applicable under Process A, when the Process B charges are made for the
purpose of interfering with or circumventing any right or privilege provided afforded
within Process A that is not provided by Process B. Therefore, the University vets all
complaints carefully to ensure this does not happen, and to assure that complaints are
routed to the appropriate process.

The exercise of rights protected by academic freedom and/or freedom of
expression does not constitute retaliation.

Charging an individual with a Student Conduct Code violation, or other University
policy violation, for making a materially false statement in bad faith in the course of a
grievance proceeding under this policy and procedure does not constitute retaliation,
provided that the determination of responsibility, by itself, is not sufficient to
conclude that any party has made a materially false statement in bad faith.

Relationship with Academic Freedom and Freedom of Expression

Fairfield University is committed to protecting the academic freedom of its
faculty and the freedom of expression of all members of the University community.
That commitment is reflected in the University’s policies on academic freedom
and freedom of expression. Academic freedom and freedom of expression include
the expression of ideas, controversial and otherwise, both within and outside the
classroom and in keeping with different responsibilities within the workplace on
campus. The policies on discrimination and harassment are to be applied in a
manner that is balanced against, consistent with, and protective of, the rights of
academic freedom and freedom of expression of all parties, and especially regarding
this policy, when faculty and students are teaching and learning about sex/sexuality.
However, said policies will defer to the requirements of the law under Title IX.

Employees with a Responsibility to Report

All University employees (faculty, staff, administrators) are expected to report
actual or suspected discrimination, harassment, and/or retaliation based on sex to the
Title IX Coordinator immediately, although there are some limited exceptions.

In order to make informed choices, it is important to be aware of confidentiality
and reporting responsibilities when consulting campus resources. On campus, some
resources may maintain confidentiality and are not required to report actual or
suspected discrimination or harassment in a way that identifies the parties. They may
offer options and resources without any obligation to inform the Title IX Coordinator
unless a Complainant has requested the information be shared.

If a Complainant expects formal action in response to their allegations, reporting
to any Employee with a Responsibility to Report can connect them with resources
to report crimes and/or policy violations, and these employees will immediately pass
reports to the Title IX Coordinator (and/or police, if desired by the Complainant),
who will take action when an incident is reported to them.

The following sections describe the reporting options at Fairfield for a Complainant or

third-party (including parents/guardians when appropriate):
a. Confidential Resources
If a Complainant would like the details of an incident to be kept confidential,
the Complainant may speak with:
= Counseling & Psychological Services (On-Campus, Students only) 203-
254-4000 ext. 2146
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The University maintains a policy of amnesty for students who offer help to others
in need.

Employees: Sometimes, employees are hesitant to report harassment or
discrimination they have experienced for fear that they may get in trouble
themselves. For example, an employee who has violated the policy prohibiting
maintaining relationships that pose a direct conflict of interest and is then assaulted
in the course of that relationship might hesitate to report the incident to University
officials. The University may, at its discretion, offer employee Complainants amnesty
from such policy violations (typically more minor policy violations) related to the
incident. Amnesty may also be granted to others on a case-by-case basis.

Federal Statistical Reporting Obligations

Certain campus officials — those deemed Campus Security Authorities (CSAs)-
have a duty to report the following for federal statistical reporting purposes (Clery
Act):

a) All “primary crimes,” which include homicide, sexual assault, robbery,
aggravated assault, burglary, motor vehicle theft, and arson;

b) Hate crimes, which include any bias-motivated primary crime as well as any bias
motivated larceny or theft, simple assault, intimidation, or destruction/damage/
vandalism of property;

¢) Violence Against Women Act (VAWA) -based crimes, which include sexual
assault, domestic violence, dating violence, and stalking; and

d) Arrests and referrals for disciplinary action for weapons-related law violations,
liquor-related law violations, and drug abuse-related law violations.

All personally identifiable information is kept private, but statistical information
must be shared with the Department of Public Safety regarding the type of incident
and its general location (on or off-campus or in the surrounding area, but no
addresses are given) for publication in the Annual Security Report and daily campus
crime log.

Campus Security Authorities include: student affairs/student conduct staff, public
safety, local police, coaches, athletic directors, residence life staff, student activities
staff, human resources staff, advisors to student organizations, and any other official
with significant responsibility for student and campus activities.

26. Preservation of Evidence

The preservation of evidence in incidents of sexual assault is critical to potential
criminal prosecution and to obtaining restraining orders, and particularly time-
sensitive. The University will inform the Complainant of the importance of preserving
evidence by taking the following actions:

1. Seek forensic medical assistance at the Bridgeport Hospital or St. Vincent’s
Hospital, ideally within 120 hours of the incident (sooner is better).
2. Avoid showering, bathing, washing hands or face, or douching, if possible,

29



6. Seeking medical treatment can be essential even if it is not for the purposes
of collecting forensic evidence.

It is also important to preserve other evidence, such as text messages, voice
messages, emails, letters, notes, photographs, videos, audio recordings, and
social media messages.

During the initial meeting between the Complainant and the Title IX
Coordinator, the importance of taking these actions will be reiterated, if timely.

Triangle Community Center (203) 853-0600

Espafiol Hotline (888) 568-8332 (confidential)

Connecticut Office of the Victim Advocate (860) 550-6632 (confidential)
Connecticut Legal Services (860) 344-0447 (confidential)

Connecticut Institute for Refugees and Immigrants (203) 336-0141
Integrated Refugee & Immigrant Services (IRI1S) (203)-562-2095
Fairfield Police Department (203) 254-254-4800 or 911

27. Prevention and Education RESOLUTION PROCESS FOR ALLEGED SEXUAL HARASSMENT UNDER TITLE IX
Fairfield University provides primary prevention and awareness programs for all (KNOWN AS PROCESS “A”)
incoming students and new employees. These programs are delivered in multiple 1. Overview

forms and mediums and include both online modules and in-person sessions. These
programs include a statement that Fairfield University prohibits sexual harassment,
sexual assault, dating violence, domestic violence, stalking, and retaliation. The
programs further include the definitions of the above listed terms as they apply to
the University polices, as well as the definition of consent. These programs include
the definitions of sexual assault, dating violence, domestic violence, stalking, and
consent in the state of Connecticut. These programs provide safe and positive
options for bystander intervention. These programs provide information on risk
reduction. These programs provide information on procedures that Fairfield
University will follow when one of these crimes is reported. These programs provide
information on rights in the University disciplinary proceedings. Fairfield University
also provides ongoing prevention and awareness campaigns for students and
employees.

For the text of the state of Connecticut definitions please see the Penal Code:
Offenses in the Connecticut General Statutes.

28. Resources

On-Campus

Counseling and Psychological Services (203) 254-4000, ext. 2146 (students only, confi-
dential)

Student Health Center (203) 254-4000, ext. 2241 (students only, confidential)
After Hours Confidential Care Line 203-254-4000 ext. 2146 Follow the prompts and
Press “1” (students only, confidential)

Office of Financial Aid (203) 254-4125 (students only)

Employee Assistance Program 1-800-252-4555 (employees only, confidential)
Campus Ministry (203) 254-4000, ext. 3405 (students only)

Clergy (203) 254-4000, ext. 2664 (confidential)

Murphy Center for Ignatian Spirituality (203) 254-4000 ext. 2373 (confidential)
Office of the Dean of Students (203) 254-4211 (students only)

Office of Human Resources (203) 254-4000, ext. 2277 (employees only)

Office of Residence Life (203) 254-4215

Public Safety (203) 254-4090

Title 1X and Equity Compliance, Amanda Brahm (203) 254-4357

Off-Campus

Bridgeport Hospital (203) 384-3566 (confidential)

St. Vincent's Hospital (203) 576-6000 (confidential)

The Center for Family Justice, Campus Advocates (confidential) (203) 333-2233
(sexual assault hotline) (203) 384-9559 (domestic violence hotline)
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Fairfield University will act on any formal notice/complaint of violation of the
Sexual Misconduct Policy(“the Policy”) that is received by the Title IX Coordinator.
The proceedings will include a prompt, fair, and impartial process from the initial
assessment to the final result.

The procedures below, known as Process A, apply only to qualifying allegations of
Sexual Harassment (including sexual assault, dating violence, domestic violence, and
stalking, as defined above) involving students, staff, administrator, or faculty members.
Alleged conduct that does not meet the definition of Sexual Harassment in this policy
must be “dismissed” under this policy (more on dismissals below).

Process B is the procedure applicable to the resolution of other allegations,
including sex-based Civil Rights Offenses/Discrimination described in this policy.
Process B can also apply to conduct that meets the definition of Sexual Harassment
(including sexual assault, dating violence, domestic violence, and stalking, as defined
above) when jurisdiction does not fall within Process A, as determined by the Title IX
Coordinator.

Unionized/other categorized employees are subject to the terms of their
agreements/employees’ rights to the extent those agreements do not conflict with
federal or state compliance obligations.

The procedures below may be used to address collateral misconduct arising from
the investigation of or occurring in conjunction with reported misconduct (e.g.,
vandalism, physical abuse of another), when alleged violation of the Policy are being
addressed at the same time. All other allegations of misconduct unrelated to incidents
covered by the Policy will be addressed through procedures described in the student,
faculty, and staff handbooks.

All reference to the Title IX Coordinator also includes their designee.

2. Notice/Complaint

Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged
violation of the Policy, the Title IX Coordinator initiates a prompt initial assessment to
determine the next steps the University needs to take.

The Title IX Coordinator will initiate at least one of three responses:

1) Offering supportive measures because the Complainant does not want to file
a formal complaint; and/or

2) An informal resolution (upon submission of a formal complaint); and/or

3) A Formal Grievance Process including an investigation and a hearing (upon

submission of a formal complaint).

The University uses the Formal Grievance Process to determine whether or not
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a. Violence Risk Assessment
In some cases, the Title IX Coordinator may determine that a Violence Risk
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attempting to participate in the education program or activity of the University.
The University may dismiss a formal complaint or any allegations therein if, at any
time during the investigation or hearing:

1) A Complainant notifies the Title IX Coordinator in writing that the
Complainant would like to withdraw the formal complaint or any allegations
therein; or

2) The Respondent is no longer enrolled in or employed by the University; or

individual a party chooses to advise, support, and/or consult with them throughout
the resolution process. The parties may choose Advisors from inside or outside of
the University community.

The Title IX Coordinator will also offer to assign a trained Advisor to any party
if the party so chooses. If the parties choose an Advisor from the pool available
from the University, the Advisor will be trained by the University and be familiar
with the University’s resolution process.

If the parties choose an Advisor from outside the pool of those identified by the
University, the Advisor may not have been trained by the University and may not
be familiar with University policies and procedures.

Parties also have the right to choose not to have an Advisor in the initial stages
of the resolution process, prior to a hearing.

b. Advisors Role in Meetings and Interviews

The parties may be accompanied by their Advisor in all meetings and interviews
at which the party is entitled to be present, including intake and interviews.
Advisors should help the parties prepare for each meeting and are expected to
advise ethically, with integrity, and in good faith.

The University cannot guarantee equal Advisory rights, meaning that if one
party selects an Advisor who is an attorney, but the other party does not or cannot
afford an attorney, the University is not obligated to provide an attorney.

c. Advisors in Hearings/University-Appointed Advisor

Under U.S. Department of Education regulations for Title 1X, a form of
indirect questioning (cross-examination) is required during the hearing, but
must be conducted by the parties’ Advisors. The parties are not permitted to
directly question each other or any witnesses. If a party does not have an Advisor
for a hearing, the University will appoint a trained Advisor for the limited
purpose of conducting any questioning of the other part(ies) and witnesses.

d. Pre-Interview Meetings

Advisors and their advisees may request to meet with investigators conducting
interviews/meetings in advance of these interviews or meetings. This pre-
meeting allows Advisors to clarify and understand their role and the University’s
policies and procedures. This pre-meeting may also include the Title IX
Coordinator.

e. Advisor Violations of University Policy

All Advisors are subject to the same University